Part F. Taking Action, Guidance Counselors

Taking Action - Some Sources:

Source: Andreas, Joel. Addicted to War:  Why the U.S. Can’t Kick Militarism, 3rd edition.  Oakland, CA:  AK Press, 2004.

More organizations are listed on Frank Dorrel’s website (www.addictedtowar.com).
American Friends Service Committee

1501 Cherry Street, Philadelphia, PA 19102

Tel:215-241-7000;Fax:215-241-7177

Email: afscinfo@afsc.org
Website: www.afsc.org
Formed in 1917, AFSC is a Quaker organization that includes people of various faiths committed to humanitarian service. We believe in the worth of every person and have faith in the power of love to overcome violence and injustice. Programs in theU.S., Africa, Asia, Europe, Latin America, and the Middle East focus on issues related to economic and social justice, youth, peace-building and demilitarization.

Democracy Now! with Amy Goodman

87 Lafayette, New York, NY 10013

Tel: 212-431-9272

Email: mail@democracynow.org
Website: www.democracynow.org
Democracy Now! is a national radio and TV show committed to bringing the voices of the marginalized to the airwaves to discuss global and local issues, including militarism. Democracy Now! is broadcast on the Pacifica radio network (KPFA, 94.1 FM, Berkeley; KPFK, 90.7 FM, Los Angeles; KPFT, 90.1 FM, Houston; WBAI, 99.5 FM, New York; WPFW, 89.3 FM, Washington, DC) and on other community radio stations. Free Speech TV (Dish Network Channel 9415), and public access television stations.

G.I.
Rights Hotline

Tel: 800-394-9544; 215-563-4620 (overseas calls)

Email: girights@objector.org
Website: www.girights.org
G.I.
Rights Hotline provides information to members of the military about discharges,  grievance and complaint procedures, and other civil rights. It helps those who are AWOL/UA, victims of harassment and discrimination, and anyone who wants to get out of the military.

Central Committee of Conscientious Objectors

1515 Cherry Street, Philadelphia, PA 19102

Tel: 215-563-8787; Toll Free: 1-800-NOJROTC

405 14th St. #205Oakland, CA 94612

Tel: 510 465 -1617 - Fax 510 465 -2459

Website: www.objector.org
CCCO promotes individual and collective resistance to war and preparations for war. Since 1948, we have been helping people seek discharge from active military service on grounds of conscientious objection, and providing assistance to those faced with a military draft, enlistment obligations, and registration.

Fellowship of Reconciliation

P.O. Box 271, Nyack, NY 10960

Tel: 845-358-4601; Fax: 845-358-4924

Email: info@forusa.org; Website: www.forusa.org
FOR seeks to replace violence, war, racism, and economic injustice with non-violence, peace, and justice. We are an interfaith organization committed to active non-violence as a transforming way of life and a means of radical change. We educate, train, build coalitions, and engage in non-violent, compassionate actions.

Center on Conscience & War

1830 Connecticut Avenue, NW

Washington, DC 20009

Tel: 202-483-2220; Fax: 202-483-1246

Email: nisbco@nisbco.org
Website: www.nisbco.org
Formed in 1940 by religious organizations, CCW defends the rights of conscientious objectors, opposes conscription, and helps those in the military

seeking discharge and those facing a crisis of conscience because of draft registration. Services are provided at no charge to all—U.S. citizens,

documented and undocumented immigrants, and citizens in other countries.

Global Exchange

2017 Mission Street #303

San Francisco, CA 94110

Tel: 415-255-7296; Fax: 415-255-7498

Website: www.globalexchange.org
Global Exchange is a not-for-profit international human rights organization. Through diverse programs including reality tours to dozens of countries, fair trade stores, corporate accountability campaigns, anti-war work, and green economy promotion, we seek a paradigm shift from money values and violence to life values and nonviolence.

Peace Action

1819 H. Street NW, Suite #420 and #425,

Washington, DC 20006

Tel: 202-862-9740; Fax: 202-862-9762

Website: www.peace-action.org
PA (formerly SANE/Freeze) works to abolish nuclear weapons, develop a peace-oriented economy, and end the international weapons trade. We promote

non-military solutions to international conflicts.

International Action Center

39 W. 14th St. # 206, New York, NY 10011

Tel: 212-633-6646; Fax: 212-633-2889

Email: iacenter@iacenter.org
Website: www.iacenter.org
Founded by former U.S. Attorney General Ramsey Clark, the IAC provides information and organizes resistance to U.S. militarism, war, and corporate

greed, linking these issues with struggles against domestic racism and oppression.

Military Families Speak Out

PO Box 549, Jamaica Plain, MA 02130.

Tel: 617-522-9323; Email: mfso@mfso.org
Website: www.mfso.org
Also see: www.bringthemhomenow.org
MFSO is made up of people opposed to war in Iraq who have relatives or loved ones in the military. Starting with 2 families in Nov. 2002, we grew to include over 1,000 families within a year. Together with several veterans groups, we founded the “Bring Them Home NOW! Campaign.”

War Resisters League

339 Lafayette Street

New York, NY 10012

Tel: 212-228-0450; Email: wrl@warresisters.org
Website: www.warresisters.org
WRL is a pacifist organization founded in 1923. We believe in using nonviolence to remove all the causes of war. We produce educational resources (including

The Nonviolent Activist magazine), work in coalition with other peace groups, and provide training in civil disobedience, war tax resistance, and other acts of putting conscience into action.

School of the Americas Watch

PO Box 4566, Washington DC 20017

Tel: 202-234-3440; Fax: 202-636-4505

Website: www.soaw.org
SOAW works in solidarity with the people of Latin America to change oppressive U.S. foreign policies. In particular, we work to close the School of the

Americas/Western Hemisphere Institute for Security Cooperation, where the Pentagon trains Latin American military officers in methods of repression

and torture.

Office of the Americas

8124 W. 3rd Street, Suite 202

Los Angeles, CA 90048-4309

Tel: 323-852-9808; Email: ooa@igc.org
Website: www.officeoftheamericas.org
OOA is a non-profit corporation dedicated to furthering the cause of justice and peace through broad-based education including delegations, participation in television, radio, and print media, and presentations to university and high school classes and civic and religious organizations.

Teaching for Change

PO Box 73038; Washington, DC 20056

Toll Free: 1-800-763-9131

Tel:202-588-7204;Fax:202-238-0109

Email: tfe@teachingforchange.org
Website: www.teachingforchange.org ;

TFC promotes social and economic justice through public education. We provide services and resources in the DC Metro area and nationally for K-12 teachers, parents, and teacher educators, through our catalog, training, and other support.

True Majority

PO Box 1976, Old Chelsea Station

New York, NY 10113-1976

Tel: 212-243-3416

Website: www.truemajority.com
TM, led by Ben Cohen (founder of Ben and Jerry’s), monitors Congress on social and environmental issues. When your voice needs to be heard, you get an e-mail alert; by clicking reply you send a fax to your congressperson. We seek to ease the nuclear nightmare, renounce the militarization of space, and make globalization work for, not against, working people.                           

Not in Our Name

Tel: 212-969-8058

Email: info@notinourname.net
Website: www.notinourname.net
NION is a creative coalition of anti-war activists that has grown into one of the most formidable resistance efforts since the Vietnam War. The NION Pledge of Resistance was created to inspire protest and show solidarity with the people of nations harmed by U.S. militarism.

Witness for Peace

707 8th St., SE Suite 100

Washington, DC 20003

Tel.: 202-547-6112; Fax: 202-547-6103

Website: www.witnessforpeace.org
WFP is a grassroots organization that works for peace, justice, and sustainable economies in Latin America and the Caribbean by changing U.S. policies and corporate practices that contribute to poverty and oppression. Our programs include Individual Witness, Speaking Tours, Delegations, and Call-A-Week.

Veterans for Peace          

438 N. Skinker

St. Louis,M0.63130

Tel: 314-725-6005; Email: vfo@igc.org
Website: www.veteransforpeace.org
VFP is an organization of men and women who served in the military and are now working to abolish war. We educate our fellow citizens about the true costs of militarism, work to change our nation’s priorities, and conduct projects to heal the wounds of war.

Women’s International League for Peace and Freedom

1213 Race Street, Philadelphia, PA 19107

Tel: 215-563-7110; Fax: 215-563-5527

Email: wilpf@wilpf.org
Website: www.wilpf.org
WILPF works through peaceful means to achieve world disarmament, full rights for women, racial and economic justice, and an end to all forms of violence. We seek to establish political, social, and psychological conditions that can assure peace, freedom, and justice for all.

United for Peace & Justice

Website: http://www.unitedforpeace.org
Phone:  (212) 868-5545

To fax: 

(646) 723-0996

To mail: 

PO Box 607 

Times Square Station 

NY, NY 10108

To visit the office: 

261 W. 36th Street, 7th Floor 

between 7th and 8th avenues,

New York, NY

United for Peace and Justice is a coalition of more than 1300 local and national groups throughout the United States who have joined together to protest the immoral and disastrous Iraq War and to oppose the U.S. government’s policy of permanent warfare and empire-building.  UFPJ welcomes the participation of any and all national, regional and local groups who share its goals and wish to work with others. Since its founding in October 2002, UFPJ has spurred hundreds of protests and rallies around the country, and organized the two largest demonstrations against the Iraq war.
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School counselors are a central part of the relationship between military recruiters and the students in our schools. The military targets our most vulnerable students; those with the fewest perceived options. What is our professional responsibility toward military recruiting in our school and what options do we have? We invite you to consider the following points:

Military Recruiters Under Pressure

· Military recruiters are under enormous pressure. Increasingly, they are not meeting their recruitment goal of two recruits per month. Recruiters typically contact an average of 120 potential enlistees each month.

· Fewer than 10 percent of new recruits initiate the process. Recruiters must find the rest and most often target low-income high schools and high schools with a

majority of students of color. The military recently increased its recruiting budget to $3.4 billion per year, or an average of $14,000 per new recruit.

· By the Army’s own count, there were 320 substantiated cases of what it calls recruitment improprieties in 2004, up from 199 in 1999, and 213 in 2002. The offenses varied from threats and coercion to false promises that applicants would not be sent to Iraq. The number of those investigated rose to 1,118 last year, or nearly one in five of all recruiters, up from 913 in 2002, or one in eight. A recruiter interview by The New York Times said it best, “The problem is that no one wants to join [and] we have to play fast and loose with the rules just to get by” (May 8, 2005).

· The military manual for high school recruiters offers us a window onto their strategies. It suggests that recruiters make themselves “indispensable” to schools and that, in addition to the wealth of student data given to recruiters by school administrators, recruiters should access informal sources of information such as school yearbooks so that they “mysteriously” know personal information about a prospect.

· Stating that it’s “only natural for a potential enlistee to resist,” the manual suggests ways to turn aside objections and lists techniques for closing the deal, such as the Challenge Close. It advises that the Challenge Close works best with young men, continuing: “You must be careful how you use this one. You must be on friendly terms with your prospect, or this may backfire. When you find difficulty in closing, particularly when your prospect’s interest seems to be waning, challenge his ego by suggesting that basic training may be too difficult for him and he might not be able to pass it. Then, if he accepts your challenge, you will be a giant step closer to getting him to enlist.”

What can school counselors do?

Get clear with your students about the myths and realities of military service.

In 2003 Northampton (Massachusetts) High School senior and American Friends

Service Committee intern Jackie Johnson conducted an informal listening project. She asked teens why they might consider enlisting. “Seeing the world” and living life as an “army of one” were not high on the list of responses. Instead, young people talked about needing shelter and access to reproductive health services including birth control. They described needing health insurance, a job, and a future that would bolster their self-esteem.

Recruiters will sell all that and more but they are likely to leave out a few things:

1. Veterans typically earn 12 percent to 15 percent less than workers who did not serve in the military.

2. 65 percent of current enlistees state that they are not satisfied with their military jobs.

3. The Department of Defense now admits that it takes in more money than it spends on its education programs.

4.  57 percent of enlistees don’t get any college money.

5. Of the 43 percent who do, the average grant is $2,200, but that doesn’t take into account the $1,200, nonrefundable contribution that every enlistee makes ($100/month for the first 12 months of service).

6. Because of “Stop-Loss” orders, recruits can be kept in the military indefinitely, or called back from the reserves years later.

7. People of color represent one-third of all enlisted personnel but only one-eighth of the officers. 

Nearly 90 percent of women in the military report being sexually harassed.

Nearly one-third of women soldiers report being raped.

8. In addition to the more than 3,600 ( as of mid-2007) U.S. men and women who have died in the current war in Iraq, there are tens of thousands more who have been wounded and are returning home with traumatic brain injuries, loss of limbs, PTSD, and serious illnesses related to exposure to depleted uranium used in U.S. munitions.

9. Military personnel are trained and must be prepared to kill other human beings.

Understand the role of No Child Left Behind and the Military’s Access to Students

· The Federal No Child Left Behind (NCLB) Act states that “...each local educational agency receiving assistance under this Act shall provide, on a request made by military recruiters or an institution of higher education, access to secondary school students’ names, addresses, and telephone listings.” In other words, in order to receive federal funding, schools must release students’ names, addresses and telephone numbers to the military.

· However, NCLB also states that “a secondary school student or the parent of the student may request that the student’s name, address, and telephone listing shall not be released without prior written parental consent, and the local educational agency or private school shall notify parents of the option to make a request and shall comply with any request.”  In other words, a parent or guardian can opt out for her/his child by sending a letter to the school requesting that this information not be released to the military. Many schools fail to inform parents of this right.

· The No Child Left Behind Act also states that schools must provide military recruiters “the same access to students as is provided generally to post secondary educational institutions or to prospective employers of those students.”

Which model does your school follow?

A) All access all the time (desk in guidance office, hallways, cafeteria, sporting events, classrooms, bulletin boards)

B) Access limited to certain days, times, and places (still more than colleges and potential employers)

C) Access like that of colleges and potential employers, which is severely limited

(e.g. scheduled interviews in the guidance office). In Amherst, MA, recruiters have been limited to one school visit per year and only meet with students who sign up in advance.

Hold on to the power of equal access

Several federal district and appellate courts have repeatedly upheld equal access

laws that enable students to get alternative information. For example, in 1986 the 9th Circuit Court of Appeals ruled that under the First and Fourteenth Amendments schools creating a forum for proponents of the military must also provide equal access for those with opposing points of view. Simply, once an institution creates a forum for “expressive activity” on a controversial issue, the forum must also be opened to those with an opposing view.

Understand the role of the ASVAB

The Armed Services Vocational Aptitude Battery (ASVAB) is administered in 14,000 schools nationwide; the ASVAB is given to school systems as a free career exploration program, but its manual notes that it is “specifically designed” to “provide the recruiter with concrete and personal information about the student.” Most students are never informed that the ASVAB is optional.

Get clear about the Delayed Enlistment Program

· The majority of young people who enlist are signed up through the Delayed Entry Program (DEP) for up to a year before they report for active duty training. Yet few DEP recruits know that getting out of the DEP is simple: Write a letter requesting separation that fully explains why the recruit is unable or unwilling

to serve; if there is more than one reason, explain them all.

· While the military defines specific separation categories, as long as the recruit states clearly that he or she is no longer interested in serving in the military, almost any reason is acceptable. The military’s list of discharge categories includes: conscientious objection (a belief that it is wrong to take part in war); pursuit of higher education or vocational training; civilian job opportunity; erroneous enlistment or recruiting error; failure to graduate high school; family issues (marriage, children, hardship or dependency); homosexual conduct; medical or psychological disqualifications; personal problems; failure to report for active duty; and, a catch-all category called “other.**

· The letter requesting separation should be addressed to “Commander” at the recruiting station where the recruit signed up. You can look up the address of the recruiting station in the phone book (under U.S. Government) or look on the enlistment agreement. The student should keep a copy of the letter.

· The military will review the letter and process the request. Once the student has sent the separation request letter, there is no need for further contact with the

recruiting station.

Learn about the draft, conscientious objection, and alternatives to military service

While there is an implicit draft of young people from low-income communities and communities of color (often called the “poverty draft”), there is no explicit draft. That said, when young men turn 18, they are still required to register with the Selective Service and join a draft-ready pool of their peers. Student options include:

1. Not registering. Young men have until their 26th birthday to make this

decision. There are penalties on the federal and state level. The federal

government threatens a fine of $250,000 and a maximum of five years In prison,

though there are no known recent cases of this being imposed. State penalties vary and include denial of admittance to public colleges and universities, denial of state employment and denial of state student financial aid. States are also beginning to link drivers’ licenses to selective service registration.

2. Registering as a Conscientious Objector (CO). A CO registrant writes that he is

totally opposed to war and cannot conceive of any situation where he would be

willing or able to take a life. He can write this on the margins of the selective

service form and/or on a separate letter. He should make a copy for his records,

place it in a sealed envelope, mail it to himself so the date is officially confirmed and keep it, along with other CO documentation (journal entries, letters from adult allies, poems, etc.).

3. School counselors can educate young people and their families about alternatives to military service such as job Corps, Americorps. City Year, Student Conservation Association, and Youth Build USA.

4. School counselors can reach out to the school community with guidance and college scholarships, access to community colleges, and job training programs.

Ensure that students have the facts they need before deciding to enlist

When going to a recruiter, young people are advised to:

1. Take along a family member and/or a trusted ally as a witness and advocate.

2. Ask questions about the parts of the agreement they don’t understand.

3. Know that everything about their service contract is negotiable.

4. Know that spoken promises are worthless. They need to get everything in writing.

5. Know that the military can override any contract in a time of crisis as is the case with Stop Loss orders.

6. Read the enlistment agreement fully before signing. Have a family member/ advocate read it over. Keep a copy for their records.

7. Not hide a police or medical condition or allow a recruiter to falsify documents on their behalf.

School counseling is a profession that entails a great deal of responsibility. We strive to practice in an ethical manner, meeting legal and professional

standards while balancing the challenges faced by young people in our socie-

ty, our students’ individual and developmental needs and our own values and

beliefs. We encourage school counselors to communicate with each other in

figuring out how best to guide the young people who look to us as they make

these critical, life-changing decisions during a time of war.
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